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5. I ask each of you to work together to maintain a spirit of mutual respect and cooperation. It is the 

intention of the New Jersey National Guard to be proactive, anticipatory and forward thinking. 

Commanders, supervisors, and managers must implement their programs vigorously, demonstrating 

that they themselves embrace the values of equal opportunity. By this commitment, we can enhance 

the performance of our mission and provide an environment that promotes quality of life. For reasons 

such as differences in values and background, some individuals may find it difficult to recognize that 

their own behavior is offensive and/or discriminatory. It is important for each individual to be aware 

of and to understand that, due to differences in perception and sensitivity, their conduct may be 

construed as discriminatory.

6. As a matter of command emphasis, dynamic education programs will be an integral part of training 

to point out the positive aspects of managing diversity and preventing discrimination. The State Equal 

Employment Manager (SEEM) will serve as the responsible agency for ensuring these educational 

programs are delivered to the full-time (Technician, AGR, civilian) workforce. We must also increase 

our awareness of prejudice and sensitivity to inadvertent types of behavior. If equal opportunity does 

not exist, readiness will suffer. There must be a visible, credible demonstration by leaders of their 

commitment to this philosophy.

7. The Office of Primary Responsibility for this policy is the State Equal Employment Opportunity 

Manager (SEEM). The contact information is as follows:

New Jersey National Guard 
JFHQ-NJNG 
Office of Equality, Diversity and Inclusion 
EO/EEO 
Room 212 B 
3650 Saylors Pond Road 
JB-MDL, NJ 08640 
(609) 562-0856

8. Advice and assistance in all matters concerning the EEO program, including training resources,

is provided by the SEEM. All commanders and supervisors will ensure the widest possible

dissemination of this policy to their personnel and ensure that this policy is posted on all unit/facility

bulletin boards.
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